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IBEW Grievance Process at TVA
1.) Face to face with the immediate supervisor. (Foreman – Supervisor)
2.) File a written grievance within (15) fifteen days from date of action or notification or becoming aware.

· Supervisor reply is within (5) five calendar days.

3.) Appeal Supervisor decision to facility manager within (10) ten calendar days.

· Facility manager conducts a face-to-face meeting within (15) fifteen

calendar days of request. The facility manager makes decision within (5) 

five calendar days of the meeting.

4.) Appeal to Senior Vice President of Labor Relations within (15) fifteen calendar days of receiving the decision. (Recommended that each grievance be reviewed by the local’s grievance committee.) 

· Labor Relations hearing held within (30) thirty days of the request. The

Vice President of Labor Relations issues decision within (10) ten calendar days after holding the hearing. 
5.) Appeal to Mediation/Arbitration within (45) days of the date of the decision. (All grievance(s) advanced to an impartial referee by the Local Union shall be recommended to the body for advancement by the grievance committee) The body shall vote on funding grievance by up/down vote for accepting the recommendations of the grievance committee. 
6.) T&L Council will (vote) appeal grievance supporting the crafts appeal to an impartial referee within (45) calendar days of receiving the record.
